
Who needs to comply with SECR?

Large organisations that consume more than 

40,000kWh and fit two or more of the following 

criteria within a financial year:

- More than 250 employees.

- Annual turnover greater than £36m.

- Annual balance sheet total greater than £18m.

There is no exemption for energy used in other 

schemes – e.g. Climate Change Agreements 

(CCAs) or UK Emissions Trading Scheme (ETS).

What is SECR?
T H E  A I M  O F  S E C R  I S  TO  F U RT H E R  I N C E NT I V I S E  
E N E R G Y  E F F I C I E N C Y  A N D  T H E  R E D U CT I O N  O F  
C A R B O N  E M I S S I O N S .
The scheme also aims to reduce the administrative burden of overlapping legislation. 

SECR was introduced in April 2019 to coincide with the end of the CRC Energy Efficiency Scheme and  

has similar qualification criteria to ESOS. Organisations that fail to comply face financial penalties.

What are the reporting requirements?
Since 1 April 2019, affected organisations must: 

- Disclose energy use and carbon emissions in their annual directors’ report.

- Report using a relative intensity metric e.g. tCO2 /number of employees.

- Provide a narrative on energy efficiency actions taken during the reporting period.

Reporting will align with an organisation’s financial reporting year.

All ‘large organisations’ must disclose their UK energy use  
and carbon emissions in their directors’ annual report.
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When will organisations need to report:
- The reporting will align with the company’s financial reporting year. 

- The second reporting period commences on or after 1st April 2020.

- If the financial year runs April – March: the SECR report will run April ‘20 – March ‘21.

- If the financial year runs Jan – Dec: the SECR report will run Jan ‘21 – Dec ‘21.

What does our SECR service include?
- A dedicated and experienced in-house carbon consultant and analyst.

- A project briefing to establish your company structure and reporting scope.

- Data collection, analysis, application of appropriate emissions factors and intensity metric.

- Six-monthly or annual Energy and Carbon Reports. 

- The relevant figures to disclose in your Directors’ Annual Report.

- End-to-end management of the compliance process.

- Maintenance of the audit trail and evidence pack.

- Optional annual site visit.

Why choose EIC?

Clarity. Your dedicated carbon consultant  

will help guide you through the legislation  

and reporting process, answering any questions  

you have along the way.

Transparency. Your carbon consultant will  

keep you informed with open communication 

and regular updates.

Specialist support. You can rest assured our 

skilled in-house team of carbon specialists 

can navigate the complexities of your carbon 

legislation quickly and efficiently.

Peace of mind. We can ensure all required  

areas of your energy usage are accurately 

reported on, providing you with seamless  

and stress-free compliance.

Time saved. Your dedicated carbon  

consultant will ease the administrative  

burden of complex carbon reporting,  

freeing up valuable time and resources.

Extensive experience. We have  

supported over 550 clients with their  

ESOS compliance requirements. 
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